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PUBLIC NOTICE-III
Dated: 31.03.2021

Recruitment to Non-Teaching Posts in DU
Advt. DU No. Estab.IV/290/2021

Dated: 23.02.2021

Subject: Reopening of the Window for Submission of Online Applications for the various non
teaching posts, in Compliance of Hon’ble Supreme Court’s Decision (Civil Appeal No.
1007 with 1008 of 2021) in University of Delhi Vs Delhi University Contract Employees
Union & Ors. dated 25.03.2021

In compliance of the decision of Hon’ble Supreme Court referred above, the window for inviting online
applications for the various posts is again opened herewith. The last date for receipt of online
applications will be 28.04.2021. Details regarding the online application, educational qualification
experience (wherever applicable) and other eligibility criteria, etc., are provided in the Information
Brochure accessible at: https:recruitment.nta.nic.in / www.du.ac.in.

It is further notified that Order of the Hon’ble Supreme Court is only for the post of Junior Assistant.
However, the window for inviting applications is being opened for all advertised posts.

Eligible and interested candidates are required to apply online up to 28.04.2021 (upto 23:50 Hrs) on
the above mentioned websites, by paying prescribed application fee mentioned therein by 29.04.2021
(upto 23:50 Hrs.).

Further, in compliance of the decision of the Hon’ble Supreme Court following credits shall be added
in the final score (in terms of Para 13 (b) of the said decision) obtained by those applicants who are
working on contract / daily wages / adhoc basis in the University or its colleges provided that they
have put in atleast one year of service, for their placement in the respective merit list for the written
examination as per the notified scheme (Para 13 (b) of the said decision is reproduced as below):

(b)...... those employees who were engaged in the year 2011 be given the benefit of 10
marks in the ensuing selection process while for every additional year that a contract
employee had put in, benefit of one more mark subject to the ceiling of 8 additional
marks be given. In other words, if a contract employee was engaged for the first time in
the year 2010, he shall be entitled to the benefit of 11 marks, while one engaged since
2003 shall be given 18 marks, as against the appointee of 2011 who will have the
advantage of only 10 marks. The contract appointees of 2012 and 2013 will have the
advantage of 9 and 8 marks respectively.”

Note: Since the Order of the Hon’ble Supreme Court is only for the post of Junior Assistant, this clause
would be made applicable for the post of Junior Assistant. For the remaining posts the criteria
defined in the Information Brochure already available on the website under reference shall apply.

Further, it is brought to the notice of all the interested applicants that the facility for correction in
their data (wherever necessary), will be operational on the website:
https://recruitment.nta.nic.inand www.du.ac.in from 30.04.2021 to 02.05.2021 only with
respect to the additional application received for the post of Junior Assistant during the period
between 30.03.2021 to 28.04.2021.

The Candidates  are advised to keep  visiting the  official websites of NTA
(https://recruitment.nta.nic.in) and (www.du.ac.in) for the latest updates.

Director (RE), NTA

Address for communication:
At : IITK Outreach Centre, Block C-20/1A/8, Sector-62, Gautam Buddha Nagar District, NOIDA, UP -201309
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